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Chapter One

ABOUT

THIS REPORT

This first G-Resources
Sustainability Report
indicates our commitment to
sustainable development and
allows us to communicate to
stakeholders our performance
so far, with a particular focus
on progress made in 2014.

‘www.globalreporting.org e
*There are two options to an organization in order to prepare its sustainability report L)
in accordance with the GRI Guidelines: the Core option and the Comprehensive option.
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Chapter One About This Report

The Company The Martabe Gold Mince

The Company

Our company, G-Resources Group Limited (G-Resources), is a mining company based in Hong Kong and
publicly listed on the Hong Kong Stock Exchange. The company’s largest shareholders, as of 31 March
2015, were CST Mining Group Limited (16.68%), and Blackrock Inc. (8.02%).

Our vision is to become an Asian-focused world-class gold company. All exploration and production
activities are currently centred at the Martabe Gold Mine, located in North Sumatra Province,
Indonesia, which is wholly owned by PT Agincourt Resources. All aspects of operational sustainability
contained in this report are, therefore, directly related to the activities of PT Agincourt Resources and
the Martabe Gold Mine.

G-Resources owns 95% of PT Agincourt Resources, while the remaining 5% is owned by PT Artha
Nugraha Agung, a state-owned enterprise in which the government of South Tapanuli District holds
70% and the North Sumatra provincial government holds 30%.

At the close of 2014, G-Resources had 20
employees based in our head office in Hong Kong.

PT Agincourt had 747 employees, all based at the
Martabe Gold Mine site with the exception of 24
staff in our Jakarta office.

Scale of the Organisation 2014

Total Number of Employees 747 employees (624 male, 123 female) in Indonesia,
Approximately 20 employees in HK

Total Number of Contractors 1662 people (1421 male, 241 female)
Total Net Sales in 2014 USD 388 million

Total Assets USD 1,298 million

Total Capitalization USD 1,253 million

Total Long-term Liabilities USD 56 million

Total Equity USD 1,197 million

Total Production
Gold 275,515 oz
8,569 kg
2,238,076 oz
69,612 kg

The Martabe Gold Mine

The Martabe Gold Mine is located in the sub-district of Batangtoru, South Tapanuli District, North
Sumatra Province, Indonesia. At the close of 2014 it had an estimated resource base of 7.4 million
ounces of gold and 70 million ounces of silver. The Martabe Project was established under a sixth-
generation Contract of Work with the Indonesian Government in April 1997. The Contract of Work
covers 1,639 km?. There are seven known gold deposits within a 30 km? area around the mine. The

Purnama deposit is the largest.
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Production at the Martabe Gold Mine
commenced in July 2012. The current
operational area includes an open pit (the
Purnama Pit), a conventional carbon-in-pulp
(CIP) processing plant, haul roads, a tailings
storage facility (TSF), water diversion drains
and sediment dams, a water polishing plant
(WPP), an analytical laboratory, a high-voltage
switchyard, raw water storage tanks, explosive
magazines and workshops. Support facilities
include an accommodation camp for mine
workers, administration and support buildings,

a fuel depot, a medical clinic, warehousing
facilities, a plant nursery and geological core
sheds. In addition to supporting mining and
processing activities, the site also serves as the
base for exploration activities.

As of end-December 2014, the Martabe Gold
Mine had been in production for around 2.5
years. Based on current ore reserves, mine life
has been estimated at a minimum of 10 years.
We continually seek to extend our reserves and
mine life through our exploration program.
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The company contributed payments
to Government totalling USD

Wages and salaries paid to
G-Resources  employees  and

directors including bonuses,
travel costs and benefits such as
healthcare, amounted to USD
. 1
n 2014
([
m comprising tax, royalties and
rent. Additionally, both the South

Tapanuli district government and
the North Sumatra provincial
A large proportion of wages and government received dividends
salaries are spent in the local through their
area and this contribution will
continue over the life of the

mine. The company maintains its
commitment to the target of 0

U erplolo it

As of December 2014, we have g
achieved
0 9

was spent on community relations
(including community development
programmes) in 2014 (See Chapter
6).

of PT Agincourt Resources (PTAR).

Martabe Gold Mfi Process Plant.
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The core business activities of PT Agincourt Resources encompass
exploration, mining and processing leading to the sale of gold and silver
bullion. Numerous contractors support our business through delivery of
services such as catering and security guarding, and provision of supplies
such as process chemicals, fuel and spare parts. In 2014, 13% of our total
purchases of goods and services was spent on local suppliers and 68% on
domestic suppliers. Most of these purchases are attributable to contract
mining services, logistics services and the purchase of reagents, fuel and
spare parts.

Gold pour at the Martabe Gold Mine.

PROPORTION OF SPENDING ON LOCAL SUPPLIERS
(2014) 13%

LOCAL

19%

INTERNATIONAL

@ o
. DOMESTIC

INTERNATIONAL

NOTES:

e Localis defined as originating from South Tapanuli.

e  Domesticis defined as originating from Indonesia,
other than South Tapanuli.

68%

DOMESTIC
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Chapter One

11

Corporate

About This Report I

Corporate Governance

Governance

G-Resources maintains high standards of
corporate governance and transparency to
protect the interests of shareholders. The
company has adopted as its own Corporate
Governance Code the provisions set out in
Appendix 14 of the Rules Governing the Listing
of Securities on The Stock Exchange of Hong
Kong.

The Board of Directors of G-Resources comprises
six executive directors and three independent
non-executive directors. The principal functions
of the Board are to supervise the management
of the business and the company’s affairs, to
approve strategic plans as well as investment
and funding decisions and to review the
company’s financial performance and operative
initiatives. The role of the independent non-
executive directors is to bring an independent
and objective view to the Board’s deliberations
and decisions. In Indonesia, PT Agincourt has its
own Board of Directors.

The G-Resources Board of Directors is also

tasked with overseeing all matters, including
formulating policies, relating to corporate

Composition of Governance Bodies

governance and corporate social responsibility
(CSR), covering economic, environmental
and social performance. The Board oversees
and supervises the application of sound risk
management systems, including operational and
environmental risks.

As recommended in the Corporate Governance
Code, the posts of Chairman and the Chief
Executive Officer are held by separate persons to
ensure independence. The day-to-day running of
the company is delegated to the management,
with divisional heads responsible for their
respective areas of responsibility.

Our system of internal governance and financial
controls includes a defined management
structure with specified limits on authority
for every management role. The system is
designed to facilitate the achievement of
business objectives, safeguard assets against
unauthorised use or disposition, ensure the
maintenance of proper accounting records and
ensure compliance with relevant legislation and
regulations.

Category Gender Age group
Male Female Age <30 | Age 30-50 | Age >50
Board of Directors 89% 11% 0% 44% 56%
Executive Directors 100% 0% 0% 50% 50%
Independent Non-Executive Directors 67% 33% 0% 33% 67%
Executive Management 75% 25% 0% 50% 50%
TOTAL 85% 15% 0% 46% 54%

THE G-RESOURCES BOARD HAS FOUR COMMITTEES, WITH MEMBERSHIP AS
FOLLOWS:

EXECUTIVE COMMITTEE REMUNERATION COMMITTEE
+ MR CHIU TAO, CHAIRMAN + DR OR CHING FAl, CHAIRMAN

MR OWEN L HEGARTY + MSMAYINFAN

MR PETER GEOFFREY ALBERT +  MRLEUNG HOI YING

MR MA XIAO
MR HUI RICHARD RUI

AUDIT COMMITTEE NOMINATION COMMITTEE
DR OR CHING FAl, CHAIRMAN + MR CHIU TAO, CHAIRMAN

« MSMAYINFAN « DR OR CHING FAl

«  MRLEUNG HOI YING «  MSMAYINFAN

AUDIT COMMITTEE

REMUNERATION
COMMITTEE

e ececc00cc0cc0cc0cc0ccc0cc0cc00e

BOARD OF DIRECTORS ‘ NOMINATION

COMMITTEE

EXECUTIVE COMMITTEE

ORGANIZATION
MANAGEMENT CHART OF

THE GROUP
AND VARIOUS
BOARD
COMMITTEES

MARTABE GOLD MINE

G Resources | Sustainability Report 2014
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Assistant) plan

Efforts to promote sustainability commenced
well before the construction of the Martabe
Gold Mine through the implementation of
comprehensive environmental and social
impact assessments. Successful management of
environmental and social impacts and the safety
of our employess are critical to the success of
our company.

14
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Environmental impact assessment is the
process of assessing potential environmental
and social impacts resulting from a

development and identifying controls for

the successful mitigation of those impacts.
Indonesian law requires a comprehensive
environmental and social impact assessment

=

to be completed for all large mining projects. =
The Environmental Impact Assessment SRS SNl

process in Indonesia is known as AMDAL
(Analisis Mengenai Dampak Lingkungan).

Environmental consultants produced the
AMDAL assessment of the Martabe Gold
Mine based on more than 38 independent
environmental and social studies. Following
a period of review and public consultation,
the Indonesian Government approved
the AMDAL in 2008. This allowed the
commencement of project construction and
preparations for operations.

16
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A comprehensive waste rock
geochemistry study.

A waste rock oxidation study that
provides specifications for the
placement of waste rock within the
embankment of the tailing storage
facility.

An update of the site water balance
model.

A workshop to assess biodiversity f
" |

protection and enhancement projects.

= = c - AR ]
Finalization of a mine closure plan. AV

comrm-_ssmr{ed a numbe ff‘"
= keystudies in 2014 that Will<
'=--Joe~completed in2015s }

- = -

A community health study, which
will assist in the design of company
programs aimed at meeting

the healthcare needs of local
communities.

A stakeholder study, which will assist
in managing stakeholder relationships
and guiding strategic decision-making
in relation to future exploration and
mine development.

An economic impact assessment,
. - which will gauge the economic and
- : : . : : fiscal benefits of the Martabe Gold
. - - : . ; . .
; 1 g o e - Sl - . Mine at national, provincial and
Water sampling conducted by Bayu Ariyanto (Environmeéntal F 1 P .
; ) e o A T e district levels.
Superintendent) of discharge from the Water Polishing Plant . . { 1 i iD= T
as it enters the Batangtoru River.

o

!
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Chapter Three Stakeholder Engagement

A company’s stakeholders are individuals
or groups who have a vested interest in the
activities of the company and the capability to
hinder or contribute to its business success.
Stakeholder engagement is the process by
which companies engage stakeholders in
dialogue to discover their concerns, plans and

aspirations, either related to the activities of
the company or with potential to affect the
company. Effective stakeholder engagement
assists company decision-making, satisfies
stakeholders that their voice is heard and,
therefore, reduces the risk of disharmony or
conflict between the company and parties.




Approach to Stakeholder Engagement

Approach
to Stakeholde

Engagement

G-Resources understands that effective
stakeholder engagement is critical to our
ongoing success and we have endeavoured
to carefully manage this process since the
commencement of the Martabe Project.
G-Resources engaged a consultancy in 2008
to conduct an extensive stakeholder mapping
study and the analysis is updated annually.
Our key stakeholder groups include the
communities surrounding the Martabe Gold
Mine, local and national government agencies,

legislative bodies, non-government organisations
(NGOs), suppliers, contractors, investors,
academics, media, customary and religious
leaders and our own employees.

Our approach to stakeholder engagement

has included:

e Actively seeking dialogue with all
stakeholder groups, including potentially
marginalised groups such as women and
youth.

G Resources | Sustainability Report 2014

Establishing forums and special events to
facilitate dialogue.

Providing timely and accurate information
about all operational aspects at the
Martabe Gold Mine using various
communication methods, including site
tours and bulletins.

Always showing respect for the viewpoints
and concerns of others and their cultural
values.

22



Addressing Community Concerns through Effective Communication

TYPES AND NUMBER OF
STAKEHOLDER ENGAGEMENT (2014)

Addressing Community
Concerns through Effective
Communication S o

MEETING Updates and discussion on Martabe

The Martabe Gold Mine is the first major mining operation in North Sumatra and many local stakeholders operation activities

have limited understanding of our activities. In order to raise awareness of mining in general and STAKEHOLDER GROUPS ENGAGED

p.r<?V|dfe dlre.ct expos:lre to activities a;our site, w? malntalrr: an ‘open do;)r p(()jllcy and 'regulallrly host Government agencies
visits from intereste .groups. Ov.er t'e. course of 2014, the cqmpany oste apprommatey 1,500 Local community ' LKMM

members of the public on such site visits. G-Resources also facilitated a comparative study tour for Local NGO Community needs

local community representatives to other gold mining operation in Indonesia. oce ° for employment and MEETING

entrepreneurshlp
facilitation STAKEHOLDER GROUPS ENGAGED
Representatives from 15

A key element in our stakeholder engagement strategy is the Martabe People’s Consultation Forum villages

(Lembaga Konsultasi Masyarakat Martabe—LKMM). The forum was established by Decree of the - Local women

South Tapanuli District Head in June 2013 with support from G-Resources. The LKMM comprises 21 COMMUNITY SITE - Local Youth

elected representatives from 15 local villages, including representatives from youth and women’s VISITS ‘
groups. The key function of LKMM is to represent the community in meetings with mine management SO PR O S [ EREEs, N

and to engage in open discussion and consultation across all areas of interest related to the operation T tdents and tenh Awareness building and

of the Martabe Gold Mine. Company representatives met with the LKMM on 11 occasions in 2014. udents and teachers observation of mining

In addition to these LKMM meetings, the company conducted 16 other formal stakeholder meetings - Local Farmers operations at the Martabe site

in 2014. - Local Women

\ - NGOs

Our Corporate Communications Department COMPARATIVE
produces two regular newsletters to better Facilitate LKMM STUDY

inform stakeholders about our activities: representatives to conduct

e Tona na Denggan (meaning ‘the good EAUELESTT

g8 g 8 Newmont Minahasa Raya and STAKEHOLDER GROUPS ENGAGED

message’ in the local Batak language) is a ; Slrlr & T Meares Soputan Mining

‘ LKMM Representatives

newsletter targeting external audiences {
and is published every two months. AT CAF Pran b jatore Abamry fog }
Saroha (meaning ‘one heart’) is a i & el ]
newsletter for employees and is published - 1t F e = ‘l
every month. Aside from regular sections ’ Wi T J
U 2 o s RELIGIOUS Maintain communication and social

covering safety, the environment and ’ g

g ¥ . X \ Wrkslnal o fua b ACTIVITIES interaction between PTAR and religious
departmental profiles, this newsletter . ; groups in the surrounding Martabe site
also covers community development - "
activities andlsocial events. : . arh i &l 2 STAKEHOLDER GROUPS ENGAGED

PN i a1

[ =T T S

Moslem groups

An essential function of stakeholder engagement : christian grotps SPORT ACTIVITIES
isto provide a readily accessible means for stakeholders '
to express grievances about the company.
We encourage stakeholders to communicate
legitimately held grievances, either in writing or

Maintain communication and social
interaction between PTAR and local
youth through sport activities

STAKEHOLDER GROUPS ENGAGED

verbally. Nine specific community grievances Fishery officer from South Tapanuli Local Youth ‘
were received during 2014 and all were resolved Regency training fish farmers.as part i
peacefully, often with the involvement of the of a company sponsored business ] l

LKMM and local government. development programme.
e

'y Report 2014




Rehabilitated area at the Martabe
Gold Mine established in-2013.

G Resources | Sustainability Report 2014

Many concerns expressed by communities close
to mining operation sites relate to potential
environmental impacts in their local area. These
valid concerns must be recognised and addressed
by any company wishing to retain the support of
the community. In many cases, these concerns
arise from knowledge about legacy mine sites
with ongoing environmental issues, or even sites
still in operation around the world that have a
poor reputation for environmental management.
Fortunately, the modern mining industry has a much
fuller understanding of potential environmental
impacts and mitigation measures.

26



G-Resources is committed to minimising all

environmental impacts through meticulous planning.

We believe that successful management of a
mining operation contributes to local infrastructure
development and wealth creation, helping to
achieve a sustainable future for local communities
through reducing dependence on activities with
high environmental impact, such as slash-and-burn
agriculture.

Our environmental
management goals at
the Martabe Gold Mine

include:

e Asa minimum, compliance with
all applicable environmental
legislation and operating

e Minimisation of clearing of

permits. vegetation and rehabilitation
of cleared areas as soon as
| | q
possible.
° Minimisation of impacts on —
downstream waters. e Restoration of the site after
— operations to a safe and stable
state, supporting native forest
e  Safe storage of tailings and or other sustainable land uses
waste rock. in accordance with community
needs.
| | |

) ) . e  Protection of biodiversity.
e Avoidance of chemical spills.

The following sections provide an overview of our approach to
managing environmental aspects at the Martabe Gold Mine in order to
achieve these goals.




Tailings Storage
Facility

Water usage, water discharge and site water balance are universal management
concerns for mining operations. Typically, several factors need to be accounted for
in the planning stage:

Surface mining usually exposes large areas of soil and disturbed rock. Rainfall “uf X At A o : bl 4
on exposed areas mobilises silts and clays and sometimes metals and acidity.
This runoff normally requires treatment before release from the mine site in

order to minimise impact on the downstream environment. gl S f" : ; M an ag em ent vty \‘1
® S |

Almost all mineral processing plants require large amounts of water. This is ¢ /
especially true for metalliferous processing plants where separation and - r & 21

extraction processes produce rock slurry (water mixed with finely ground rock j = ’ - Ly
particles). ; ' - ’

Surface mines and associated infrastructure, such as dams, usually intercept
water from upstream areas and interrupt existing waterways and catchments.

Downstream waterways are often an important resource for local communities
and are essential for fishing, irrigation, bathing and as a source for water

domestic use.

Downstream waterways may also have biodiversity value.

FaRs T
ey

Sediment D‘qgm '

At the Martabe Gold Mine, all of these factors are important and great effort has
been directed at minimising potential impacts to local water resources from mining
operations.

TOTAL WATER WITHDRAWAL
BY SOURCE (2014)

SURFACE WATER

5,974,000 m*

Modelled annual average

@ GROUND WATER

Some of the important efementsin the site
water management system.

2014 as measured

W
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The first step in successful water. management
at a mine is a site water balance model. Such a
model is an important tool for formulating water
management strategies and making decisions
about water management infrastructure across
the site.

A site water balance model is a computer model
formulated on the basis of the following data
inputs:

e Historic rainfall records.

e The extent of natural rainfall catchments
upstream of the site and within the mine
footprint.

e The location and capacity of the various
water retention and diversion structures
planned for the site.

e The capacity of site pumping and water
treatment systems once built.

Hﬂ ?f-'

b ]
[ -'- :'ﬁ
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]
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The outputs of a site water balance model may

include:

e The amount of fresh water required to
meet processing requirements.

e The expected effects on downstream water
supplies.

e The frequency at which structures might fill
and overflow over the life of the mine.

e Amount of water that must be released

from the site via water treatment facilities.

Development of the water balance model is
usually an iterative process in which various
engineering combinations (e.g. pumping rate
and dam capacity) are tested in order to define
workable engineering solutions.

Three rounds of water modelling have been
completed for the Martabe Gold Mine. A
preliminary water balance model was developed
in the planning stage of the project. In 2012, this
model was updated and improved by specialist
internationally recognised consultants to create
what is known as a ‘probabilistic model’ taking
intoaccountthe natural variability of local rainfall.
In 2014, this model was again refined using data
from the mine site. The work completed in 2014
confirmed that the model constructed in 2012
was essentially sound and that design decisions
made prior to the commencement of operations
were appropriate, including, for example, the
capacity of the water polishing plant (WPP)
and associated pumping systems and water
containment structures.

One key finding of the water modelling studies
was that extracting water from nearby streams
and rivers for use in the processing plant would
not be necessary because rainfall inputs were
estimated to provide sufficient water resources.
In fact, the modelling predicted that the site
would have a net positive water balance and
that water would need to be discharged during
operations. This important outcome is the
subject of the next section.

W SR el '
- A . .
ok ,-.l*'ﬁ?*

Candra Sakti and Maya Hasibuan (Monitoring

Assistants) measuring stream flow.




Rainfall at the Martabe site averages
approximately 4,500 mm per year, with a
predicted range of 2,200 mm to 7,500 mm. Due
to this high level of rainfall, the site has a net
positive water balance, meaning that rainwater
accumulates in the site’s tailings storage facility
(TSF) and associated water management
structures during the rainy season. In order
to maintain adequate freeboard at the TSF,
excess water must be released into the nearby
Batangtoru River.

The water is treated in a water polishing plant
(WPP) prior to release to remove potential
contaminants. Specifically, ferrous sulphate
is used to remove metals, peroxide is used to
destroy residual cyanide and flocculants are
used to settle fine solids, which are pumped
back into the TSF.

Discharge into the Batangtoru River is permitted
under Indonesian law and the discharge of
treated water is managed to meet water
quality standards stipulated in
the applicable Indonesian
regulation (Ministerial

‘ﬂ{‘ﬁﬁh .
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Decree No. 202/2014). The site implements
a robust quality assurance program to ensure
ongoing compliance with these requirements.
The program includes water sampling at the
WPP every two hours and on-site analysis at
a commercial laboratory. Duplicate samples
are also collected daily and sent to an off-site
laboratory to ensure the accuracy of test results.

The Martabe Gold Mine has also engaged
the University of North Sumatra (Universitas
Sumatera Utara) to provide an independent
assessment of the operation’s environmental
performance. A team from the university
conducts a ‘River Health” monitoring program in
the streams and rivers surrounding the project.
Downstream aquatic condition are surveyed four
times per year under this monitoring program,
which will continue for the life of the mine.

Given the public interest in the discharge of
treated water into the Batangtoru River, the
Governor of the Province of North Sumatra
established by Gubernatorial Decree an
independent monitoring team in 2013. The team
assesses, under a completely independent water
monitoring program, the site’s compliance with
discharge requirements. The team comprises
representatives of local government, local
communities and the University of North
Sumatra.  This team supervised sampling
activities along the Batangtoru River every
month throughout 2014 and independently
verified compliance with the stipulations of the
relevant discharge permit and Ministerial Decree
No. 202/2014.

Over 10 million cubic meters of treated water
was discharged into the Batangtoru River over
212 days in 2014. This level of discharge was
in full compliance with Indonesian law and the
stipulations of the site discharge permit and
did not cause any environmental impact on
downstream waters.

Clarifier at the Water PolishingsPlant.
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Environment
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The TSF design has been reviewed and
certified by the Indonesian Dam Safety
Committee and the Minister of Public
Works.

Operation of the TSF is in accordance
with a permit issued by the Minister of
Environment.

The site permit requires regular monitoring
and reporting of tailings discharge to
government agencies.

Great care is taken in the ongoing
construction of the TSF embankment
to ensure that the structure is built in

accordance with engineering specifications.

The ongoing quality assurance and quality
control (QA/QC) program includes tests
on construction materials (such as particle
size distribution and moisture content)
and tests on the materials after placement
(such as compaction and hydraulic
conductivity). Test results are signed by
the supervising engineer and provide a
permanent record of compliance with
relevant engineering specifications.

-,

I
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The Tailings Storage Facility at the Martabe Gold
Mine.
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Water Tailings
Management | | Management

Environment

Waste Rock

Management

Purnama Pit (foreground) and the Process Plant
and Tailings Storage Facility.

Not all the rock mined at the Martabe Gold
Mine contains sufficient gold or silver to warrant
processing and large quantities are disposed
of as waste rock. Almost all of the waste rock
generated over the life of the mine will be
utilized for the construction of the tailings
storage facility (TSF) embankment.

Successful management of waste rock from an
open-cut mine requires a full understanding
of its geochemical and physical characteristics.
Decisions regarding the selective handling and
placement of the waste rock in engineered
structures are made based on these
characteristics. Consultants completed two
major studies in 2014 that will further assist us
in determining an optimal life-of-mine waste
rock management strategy:

Waste rock characterisation study.
Building on previous waste rock studies
for the site, 273 waste rock samples were
analysed according to a wide range of
geochemical parameters. Analysis of this

gdald. allowed 1ina dt1oN O da Wd e FOCK
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using this system will ensure the correct
placement of rock in different zones within
the TSF.

Waste rock oxidation study.

The movement of oxygen into and

through the TSF embankment structure
was simulated for a range of construction
options using highly sophisticated
computer modelling. This work has
provided engineering specifications for
sealing layers within the TSF structure that
will enable the successful control of oxygen
ingress.

Over the course of 2015, the site will continue
implementing its waste rock management
program. The coming year will see the finalization
of a waste rock model for the mine and a
corresponding waste rock schedule, which will
indicate the types of waste rock that will leave
the pit month-by-month over the life of the
mine. This program will also produce a detailed
waste rock management manual.
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G-Resources is committed to returning areas disturbed by |
the project to a safe, stable and productive state following '
mining operations. Importantly, we are committed to ;

progressive rehabilitation, whereby land is rehabilitated as

it becomes available, rather than waiting for mine closure. /it

At the Martabe Gold Mine, the general long-term goal
of the rehabilitation strategy is the creation of forest
similar to that of nearby undisturbed areas. Rehabilitation

‘| techniques in tropical regions are well established and

several mines in Indonesia have successfully returned

many hundreds of hectares of mined area to tropical i

forest.

The general steps in the rehabilitation of disturbed areas

at the Martabe Gold Mine are similar to those found at |,

most other mines, namely:

Reshaping the area to achieve a design slope.
Spreading topsoil over the area.

Installation of runoff control structures, such as
contour drains.

Application of fertilizer.

Spreading of seed (usually a mixture of legumes).
Hand-planting of tree seedlings.

Ongoing maintenance (weeding and additional
fertilizer applications).

Topsoil management is an important part of the site
rehabilitation program. The placement of thin layers
of topsoil over waste rock or subsoil typically results in
dramatic improvements in species diversity and growth
rates in rehabilitated areas. Topsoil is managed to ensure
that it contains large amounts of seed and root stock as
well as microorganisms essential for nutrient cycling. At
the Martabe Mine, topsoil from cleared areas is carefully
stored for later use in the rehabilitation program. At the
close of 2014, the site held a total of 72,000 m? of topsoil
in stockpiles.

At the close of 2014 a total of 9.6 hectares had been
rehabilitated, including the planting of 3,883 seedlings.
This is a relatively small area, as the larger areas of
disturbance, such as the Purnama Pit and the TSF, are still
in use and do not yet require rehabilitation.

A plant nursery has also been established to support the
site rehabilitation program and the facility will provide an
ongoing supply of native species. At end-December 2014,
the nursery held 1,915 seedlings of 42 species.
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Establishment of a protocol and tools for the Batangtoru Forest is still in its early stages.
biodiversity measurement at and around Company representatives met several times
the mine site. This initiative will ensure with a number of conservation groups in late
that biodiversity is measured to a high and 2014 and we are still working to identify the best
consistent standard over the life of mine option for achieving this outcome. Our intention
and beyond mine closure. is to provide financial support for worthy local

Biodiversity

Management

conservation programs over the life of the mine,
A third project to provide financial support commencing in early 2015.
for a conservation group or agency active in

Environment
I

Biodiversity Management

Biodiversity can be defined as the variability among living organisms and the ecological complexes
of which they are a part. The importance of protecting biodiversity is receiving increasing attention
from the mining industry, the scientific community, financial institutions, government agencies, non-
government organisations (NGOs) and the general public.

OPERATIONAL SITES OWNED, LEASED, MANAGED IN, OR
ADJACENT TO PROTECTED AREAS AND AREAS OF HIGH
BIODIVERSITY VALUE OUTSIDE PROTECTED AREAS (2014)

Name of Area

MARTABE GOLD MINE

All mining operations that disturb natural vegetation associations are likely to have short-term negative
impacts on biodiversity, at least until the site has been rehabilitated. The Martabe Gold Mine currently
has a total area of disturbance of 380 ha and is partly located within a forest area. Although this area
of disturbance is small compared to the total area of nearby forest, the succesful management of
impacts on biodiversity is an important outcome for our site.

Geographic Location

North Sumatra

THE MAIN OPERATIONAL CONTROLS FOR MANAGING IMPACTS ON
BIODIVERSITY AT THE MARTABE GOLD MINE ARE:

. Minimisation of the area of disturbance. Clearing of vegetation must be undertaken through the
Land Access & Disturbance Request (LADR) process and be approved by senior management,
including the Executive General Manager.

Subsurface and Underground Land

Nil

- Restoration of habitat. Rehabilitation of disturbed areas to a tropical forest association similar to
that of nearby undisturbed forest.

- Minimisation of impacts on downstream waterways. This includes the construction of sediment
control structures between areas of disturbance and local streams and rivers.
Feral animal control.
I Reporting sightings of threatened fauna in the project area.
HE A ban on fauna collection and hunting on-site.
[ |

Off-site hazardous waste disposal by delivery to licensed waste management contractors.

Position in Relation to the Protected Area

Mine footprint
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about 4 km at closest point to Protected Forest

1

Although these measures will significantly
mitigate impacts on biodiversity, we are also
working to identify new ways to protect
biodiversity and in 2014 we explored a variety of
biodiversity offset initiatives.

Biodiversity offsets are measures that protect
or enhance biodiversity and are undertaken
specifically to compensate for unavoidable
biodiversity impacts associated with a project.
These offsets are often located in a different
location to the project.*

The Martabe Gold Mine Biodiversity Offset
Program commenced in June 2014 with a
workshop to review and rate biodiversity

offset options. Participants included site
environmental staff, environmental consultants
and fauna experts. Agreement was reached on
a number of biodiversity offset projects. By the
end of the year the following measures had been
implemented:

Establishment of a herbarium — a collection
of preserved plants used for botanical
research - for the Batangtoru Forest. This
work is being done in collaboration with the
Indonesian Institute of Sciences (Lembaga
llmu Pengetahuan Indonesia—LIPl). Over
200 plant species have already been added
to the herbarium and species collection will
continue each year.

Type of Operation

The majority of the landscape
within the mining footprint before
construction was forest, degraded
forest, plantations, cleared land
and tracks. Due to the close
proximity of villages, townships
and extensive plantation areas the
area had experienced significant
previous disturbance including the
presence of numerous walking tracks
used by workers to access rubber
plantations.

©00000000000000000000000000000000000000000 o

Size of Operational Site

380ha
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Successful operation of a modern mining
operation is a complex undertaking requiring
the contribution of many employees with

a diverse range of experience, skills and
education. Our employees are our greatest
strength and the foundation of our ongoing

success as a company.
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Maisarah Nasution (Leighton Contractors) ope
a truck hauling waste from Pumqm\cif-it.
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These PRINCIPLES
are summarized as
follows:

Recruitment and promotion is always based on
merit. When seeking to fill a role, we search for
the best available person, within and outside the
company, taking into account their potential for
supporting the company’s future growth. Every
individual applying for a job is evaluated based on
their qualifications, skills, experience, aptitude
and track record. All senior staff openings at the
Martabe Gold Mine are advertised in national
media and every staff position has a detailed job
description outlining the role’s requirements.

We proactively support the employment of
women in our workplace and implement an
affirmative action policy with the goal that at
least 30% of our employees will be female. At
end-December 2014, we have achieved 15%
female employment, with 364 female workers in
our total site workforce.

Employee remuneration is determined according
to position, performance and competencies
alone. Remuneration packages available for
males and females applying for the same roles
are identical.

Remuneration packages for all employees are
competitive by mining industry standards. In
addition to wages or salaries, benefits include
healthcare for employees and dependents,
contributions to a provident fund, performance
bonuses, bereavement assistance, child
education assistance and death and permanent
disability compensation.
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Local Employment

Since the beginning of the project, we have
worked towards the goal of 70% local recruitment
for all positions at the Martabe Gold Mine,
including contractor positions. G-Resources
endeavours to fill all vacant positions through
the recruitment of local people. When required
skills and experience are not available locally,
we recruit at the national level and hire foreign
specialists or senior managers only when those
roles cannot be filled nationally. By employing
local people whenever possible, we directly
contribute to community development and
enhance our social licence to operate.

At the close of 2014, 68% of our total workforce
comprised local people, including 1,184 workers
from nearby villages and 466 workers residing in
other areas of South Tapanuli District. This is a
significant achievement considering that most
of these people had no previous experience of
working at a mine site.

Rewarding
Dedication and
Excellence

G-Resources rewards employee performance
in a number of ways, including annual salary
reviews, a quarterly or annual bonus scheme
(depending on position) and promotion to more
senior roles when appropriate. We work to
ensure that our reward practices are transparent
and that performance assessments are based on
measurable outcomes. Our annual performance
review program is an example of this
commitment. All of our employees participated
in this review employees participated in this
review process by December 2014. The process
provided these employees with the opportunity
to review achievement of personal targets for
the year, receive constructive feedback and plan
for 2015.

A particular highlight in 2014 was our Service
Recognition Awards night. Awards were
presented to more than 60 employees who
had served the company with high levels of
commitment and excellence, some for as long as
15 years.

RATIO OF

BASIC SALARY

OF WOMEN TO MEN BY
EMPLOYEE CATEGORY

(2014)

MANAGER AND
ABOVE

DEPUTY MANAGER

SUPERINTENDENT

SENIOR SUPERVISOR

SUPERVISOR

NON-STAFF (PERMANENT)

NON-STAFF (CONTRACT)

\ Siti Khodijah (Geologist) inspecting rock samples in
" the Martabe Gold Mine core shed.
g = e
S 4 * . *
\

I ——

-".-

TOTAL NUMBER AND RATE$ OF NEW
EMPLOYEE HIRES AND EMPLOYEE TURNOVER
P (2014) _
3 -:""be Gender and Reglol;l .... = -n... "w

NEW HIRE RATE 15% TURNOVER RATE 9%

RATE - ° RATE ° 7
(NUMBER) ? 6 /0 9 /° ool (LHEER) 9 /° 9 /O = male
BY GENDER (101) 1) emale BY GENDER (57) (11) female

—_
-
F-
| m—rm
-
-
-
L

= 4

RATE RATE

(NUMBER) (NUMBER)
BY REGION BY REGION

Rates are calculated using the total number of employees at the end of the year
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Chapter Five

Training and Development

main groups of training courses are
available to our employees and contractor
employees addressing:

Health,
Safety and
Environment
training

_4

Developmental
training

Training for
development
of workplace

skills

Training
to obtain
licences (e.g.
to operate

A total of 97 training courses were delivered on site in 2014 representing an average of 38 hours of
training per employee. Thirty-nine of these courses were safety courses, highlighting the importance of
safety to the company. A number of key safety courses are now mandatory for all operational workers.
Our ‘Basic Safety Training’ program includes modules on work at height, work in confined spaces, basic
permit to work and job safety environmental assessment (JSEA).

TYPES AND NUMBER OF INTERNAL
TRAINING COURSES DELIVERED (2014)

3 6 ......

Health & Safety

Developmental Technical

Language

The total amount of funding for external training & education in 2014 was USD 158,454.

G Resources | Sustainability Report 2014



Our commitment to developing
the capability of local employees

in 2014 included providing a total "

5,326 training hours to local
employees, with the following
outcomes:

Company trainers deliver most of our training
on-site-and most of the course materials were
developed-in-house to best meet our specific
needs. Importantly, all training materials ' are
available in both English and Indonesian. The
14 trainers  of our Training and Development
section deliver site-wide training courses, while
specialist trainers are based in the operational
departments. The company utilises a computer-
based training management system to plan,
schedule and report on training at the site.

Employees have limited time for training and
training must meet each .employee’s role-and
duties. To ensure compatibility, each department

= e-r'npl:OSEe;shi?rT uth
T_apah A .?-l_?.taine AV i
-;-"mﬂqmugnt:.,‘l}_cenc _
operate mobile equipm

_such as forklifts andi .
loaders. :

employees from South
Tapanuli attended
English courses.

f
th‘?l’e were for employees_from South
Tapanuli in developmental

11
courses ranging from
; computer operation to

facilitation skills.

enrolments

must complete what is known as a Learning
Needs Analysis (LNA) for each. employee. The
LNA is used.to develop a personal annual training
plan.

An important principle of our training program
is that it be ‘competency based’. This means
that training outcomes for a course are carefully
assessed and the participant is-only recorded as
competent if they have completed all elements
of .the training and successfully passed the
assessment, which may.include a written test as
well-as a-demonstration-of skills.

G Resources | Sustainability Report 2014

AVERAGE HOURS OF TRAINING PER YEAR

PER EMPLOYEE BY GENDER, AND BY
EMPLOYEE CATEGORY(2014)

BY GENDER

639 @ 37 R

Advisor r—_‘ 25

Superintendent D | 22

Senior Supervisor @ B | 27

Supervisor ﬁ 44

Junior Supervisor T | 40
Permanent Staff C—-I n
Permanent Non-Staff C J | T

Contract Staff ( j 387 ¢;E iRNA.?qEG
———— 1 v TIME IN 2014

(HOURS)

A key training and development program for the site is the Nationalisation Development Program
(NDP). The President of the Republic of Indonesia issued Presidential Regulation No. 72 in July 2014
regarding the education and training of national employees so that they may in time take over specialist
and senior roles filled by expatriates.

PT Agincourt Resources (PTAR) is committed to implementing our NDP and anticipates filling an
increasing number of senior roles with appropriately skilled and experienced national employees.
We are pleased to report that Indonesian staff members filled eight leadership roles in 2014, namely
a Deputy General Manager, four Deputy Managers, one Senior Manager, one Manager and one
Accounting Controller.

Senior management of the Martabe Gold Mine understands that a highly skilled and capable workforce
is critical to the future success of the company and training and development programs will continue
to expand. To support and improve training delivery at the site, a new dedicated training centre
incorporating classrooms and a large training arena is planned for completion by 2016.
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Safety

Qety

We have the goal of ‘zero harm’ for
our employees and contractors and we
endeavour to reduce the risk of accidents
to the lowest possible level. In order
to achieve this goal, the Martabe Gold
Mine implements a safety management
system that conforms to industry best
practice and addresses our specific
needs. One important consideration
is that the majority of our workforce is
local with no prior experience working
in an industrial environment. Our safety
management system was developed
with the understanding that eliminating
accidents requires attention to each
workplace condition as well as worker
competency and behaviour.

Our key programs and controls to address

occupational safety include:

GOLDEN RULES

The Martabe Gold Mine ‘Golden Rules’ are simple
safety rules designed to protect workers from the
most common causes of serious accidents in the
mining industry. All people working at the Martabe
Gold Mine receive training in the Golden Rules prior
to commencing work. These rules are mandatory and
form part of our Collective Labour Agreement.

TAKE 5

Take 5 is the simplest safety procedure in use at the
Martabe Gold Mine. As the name suggests, a Take 5
takes around five minutes and is a simple checklist
that every worker should complete before starting a
job. It is designed to assist workers identify hazards
and appropriate controls to ensure safety.

ASA PROGRAM

The Active Safety Agreement (ASA) program attempts
to address unsafe behaviour by motivating workers
to work safely. The approach requires managers to
spend time in the workplace actively engaging in
conversations with workers about their personal
safety. During an ASA session, an auditor observes
a person at work and then engages them in open
conversation in which they are encouraged to identify
risks and appropriate controls. Participation in this
program is mandatory for the PT Agincourt Resources
(PTAR) management team. A total of 686 ASAs were
conducted during 2014.

SAFETY TRAINING

Approximately 1,600 of the Martabe Gold Mine’s
2,400 employees are from the local area and almost
all commenced employment with no previous
experience working at a mining operation. Training is,
therefore, a key component of our safety management
system and the Martabe Gold Mine has a dedicated
training section that delivers risk-based safety training
covering diverse subjects such as site induction, light
vehicle operation, working at heights, working in
confined spaces and conducting risk assessments.

WORKPLACE
INSPECTIONS

Sub-standard workplace conditions are often a
contributing factor in accidents. This may include,
for example, slip and trip hazards, faulty tools and
equipment, inadequate lighting, poor storage of
dangerous goods, exposure to high voltages and
poorly stored materials. The Martabe Gold Mine
implements an ongoing formal inspection program to
monitor the condition of work areas using a standard
checklist and a team-based approach. In 2014, a total
of 96 workplace inspections were conducted across
the site.

INCIDENT INVESTIGATION
AND CORRECTIVE
ACTIONS

Regardless of the controls that an organization
implements to minimise the risk, incidents will occur
from time to time. To minimise the risk of incident
recurrence, it is important to determine the causes
of the event and identify and implement appropriate
corrective actions. At the Martabe Gold Mine,
investigations and the management of corrective
actions are supported by a computer-based incident
management system. This system manages the initial
recording of an incident, automatic notification to
staff via email alerts, management of the incident
investigation and agreed corrective actions and the
reporting of accident statistics. During 2014, a total of
433 incidents and ‘near misses’ at the Martabe Gold
Mine were managed using this system.

G Resources | Sustainability Report 2014
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Safety

Eliminating the risk of accidents in an industrial working environment is very difficult even with controls
like these in place. In 2014, the site experienced three significant injuries requiring time away from
work (known as ‘lost-time injuries’). In March, an employee received a twisted ankle resulting from a
miss-step on loose gravel. In June and December, employees of a contract drilling company sustained
serious finger injuries. In both accidents, part of the employee’s finger was amputated at hospital.
The company considers accidents of this nature to be highly significant. The causes of the accidents
were carefully investigated and a range of corrective actions have been implemented to minimise
the chance of recurrence. Contributing factors included the failure to follow procedure, inadequate
training and poor maintenance practices.

Although these injuries were of great concern, in 2014 our on-site safety performance was nevertheless
very good by industry standards. Safety performance is usually measured by the Lost Time Injury
Frequency Rate (LTIFR) — a ratio of lost-time injuries to total man-hours worked. The Martabe Gold
Mine’s LTIFR was just 0.45 per million man-hours in 2014. This is considered an outstanding result for a
mining operation. By comparison, the LITFR for all metalliferous mines in Australia in 2012/13 ranged
from 1.8 (NSW) to 2.4 (Queensland).®

sRespectively: NSW Mine Safety Performance Report 2012 - 2013 and Queensland Mines and
Quarries—Safety Performance and Health Report 2012-13

Gender MTI LTI Fatalities | TRI
Male 12 3 0 15
Female 1 0 0 1
TOTAL 13 3 0 16

LTIFR

(Per Million Man-hours)

0.45

MTI = Medical Treatment Injury

LTI = Lost Time Injury

TRI = Total Recordable Injuries

LTIFR = Lost Time Injury Frequency Rate

TRIFR = Total Recordable Injury Frequency Rate

TRIFR

(Per Million Man-hours)

2.42

In addition to minimising the risk of industrial accidents, we are also working to minimise the risk of
injury resulting from exposure to environmental hazards. Our occupational health program focuses
on addressing the risk of health impacts resulting from exposure to excessive levels of noise, dust
and metals. Industrial hygiene staff routinely monitor environmental hazards in the workplace as the
starting point in developing engineering, procedural and personal protective equipment (PPE) controls
on workplace exposures.

Mercury is a common industrial hygiene exposure risk in many gold
smelting facilities, as mercury gas can be released during the metal
smelting process. This risk was addressed at the Martabe Gold Mine by
the construction of a collection and exhaust system in the gold room
to collect potentially toxic fumes as well as procedural controls and
the mandatory use of specialized gas masks for gold room workers.
Although we are confident that the risk is being effectively managed,
we have commissioned an independent audit of gold room industrial
hygiene practices for early 2015.

Our interest in safety extends to the safety of employees and their
families away from the site. For example, our Community Safe Riding
Program aims to encourage the use of helmets among motorcyclists
and we have issued free helmets to all our employees.

Although safety at the Martabe Gold Mine has shown very positive
results, we continue to strive to improve safety at the site and will
continue to develop our safety management system in future. We
aim to establish a work culture that values the safety of employees as
highly as any other business outcome.

£}
Siddig and Supianto.(Emergency Response Team)-in
a spill response,drill-at the chemical-strorage-yard.
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Health

The health of our employees and their
dependents is a key concern to our
company and we ensure that their needs
are met in a number of ways:

The Martabe Gold Mine has a fully
equipped medical clinic continuously
manned by a doctor and nurses. The clinic
provides treatment for routine illnesses
and minor injuries as well as the initial
assessment and stabilization of more
serious cases that may require treatment at
a hospital. The clinic managed 4,921 visits
throughout 2014.

A helicopter is stationed at the site and
is available for medical evacuations to
hospitals at regional centres as required.

We provide comprehensive annual medical
assessments for all employees and also
require new employees to undergo a
medical assessment.

The company provides employees and
dependents with healthcare cover equivalent
to commercial healthcare insurance.

We release regular health advisories to our
employees explaining key issues relating
to common health issues in Indonesia.
Thirteen advisories were released in 2014
covering issues such as HIV and dengue
fever.

G Resources | Sustainability Report 2014
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Community development is a process of increasing the strength
and effectiveness of communities, improving people’s quality
of life and enabling people to participate in decision-making to
achieve greater long-term control over their lives.®

ycaan) at Batangtoru.
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Bupati of South Tapanuli: H-Syahrul M Pasaribu, assisting with the

- initial ground breaking+for a bridge at Pulo Godang in September

; . 2014 This 174 m long suspension bridge was fully funded by PTAR
'-@s part of its community.development programme, and is used by

63

focal farmers to access their'rice paddies.
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Contributing to local community needs
helps ensure that our most important
stakeholders directly benefit from the
development and operation of the
Martabe Gold Mineand, asaconsequence,
support our ‘social license to operate’.

The company’s community development strategy promotes
programs that meet immediate community needs and provide for
sustainable benefits well after mine closure. Based on community
consultations and our own experience, four main areas of
assistance have emerged, namely education, community health,
local business development and infrastructure. The company spent
approximately USD 1.65 million supporting outcomes in these
sectors in 2014. An overview of G-Resources’ 2014 community
development programs is presented in the following sections.
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e Construction of classrooms at an elementary school and a senior high school complete with
furniture.

e Providing children with free access to books in the absence of local public library facilities. We
have supported the establishment of children’s reading libraries, known as Taman Bacaan Anak,
in local villages. By the close of 2014, twelve libraries had been constructed, with another library
planned for 2015. In addition to funding construction, we have provided thousands of books
to these facilities. In 2014, the number of monthly visits to the libraries ranged from several
hundred to over one thousand.

e To promote an interest in reading and to recognize community efforts in running local libraries,
we organized the Taman Bacaan Anak Awards in November 2014. The ‘Go to Reading’ library in
Aek Pining village received an award for the best-run library. G-Resources also donated 4,500
books to local libraries during the event.

e Inorder to encourage children’s interest in learning, we provided a car for school visits that was
later modified to function as a mobile library containing books and a laptop.

e Since 2010, the company has run a program named “G-Resources Goes to School” in which
representatives explain the company’s activities, including environmental and safety
management, in presentations at local schools.

In 2014, community education assistance extended beyond schooling. For example, in December
the company, in partnership with the National Narcotics Agency (Badan Nasional Narkotika), held
a seminar targeting local youth organisations attended by 230 people. The purpose of the seminar
was to socialize both the health risks and legal aspects associated with the use of narcotics. Also in
December, the company sponsored a visit by 12 village heads to Yogyakarta in Java to attend training
in good village governance, empowering village institutions and related legal issues.

School children in front of a classroom built
by G-Resources for an elementary school in
Batangtoru.

E-COACHING JAM

An innovative programme to connect students with mining professionals and increase their knowledge
of the mining industry. Through an initiative called the “E-coaching Jam” the Martabe Gold Mine
provided an opportunity for university students to engage in dialogue with professional staff from the
Martabe Gold Mine and gain knowledge of mine management and information about the Martabe
Gold Mine. This was done via email correspondence, teleconference and face-to-face sharing sessions.

This programme was launched during the 9th Indonesian Students Mining Competition at the Institut
Teknologi Bandung in February 2014, and was ongoing throughout the year, involving more than 500
students.

BUILDING THE CAPACITY OF THE MEDIA

In June 2014, The Martabe Gold Mine facilitated a workshop aimed at enhancing the capability of local
media to provide balanced and informed reporting on the mining industry. Some 32 senior journalists
and editors from 21 leading media networks in North Sumatra participated in this workshop, titled
“Good Mining Practice: Manage the Risks, Minimize the Environment Impact”. This workshop provided
participants with a better understanding of mining practice, especially safety and environmental
management aspects.

G Resources | Sustainability Report 2014
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Community
Health

Communities near the Martabe Gold Mine site have relatively limited
access to healthcare services compared to more developed areas of
Indonesia. As such, G-Resources has provided ongoing support for local
healthcare programs even prior to the commencement of operations.

In early 2014, following a review of healthcare needs and programs in the
area, our community development team enhanced its ongoing partnership
with the South Tapanuli District health agency. These efforts guided the
delivery of a number programmes during the year. Developments are
summarized as follows:

m Duffy (Executive General Mdnager) a

Hutasoit (Document Control Assist he/’* i
postoperative care at the catarac€isurger { ntig ¥

supported by G-Resources.
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G-Resources has supported the development of local
business enterprises since the construction phase of the
project. We maintain a policy of preferential purchase
of goods and services from local suppliers, if compatible
with our requirements. This policy has resulted in a
significant level of local procurement, with 13% of our
total purchases of goods and services being spent on
local suppliers in 2014.

Some 36 local companies provided services to the
Martabe Gold Mine in 2014 ranging from vehicle and
equipment maintenance, catering, construction work,
waste disposal, ground maintenance and catering. This
supported the direct employment of 66 local people in
2014,

In addition to supporting local businesses through
direct purchase of goods and services, the company
also implemented programs to support business
establishment and development.

This achieved:
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TOTAL DURATION
OF PROJECTS

1,891 -

days

TOTAL NUMBER -
OF PROJECTS
35 N

projects

In 2014, we continued to
contribute towards the
improvement of local
infrastructure, with a total
o contribution of

USD §90, 000.

Infrastructure projects included: Access Roads and Paths; Main Roads Improvement; Bridge Renovation/ g’

e
Development; Sanitation Facilities; Clean Water Supply; Houses of Worship; Local Clinic (Puskesmas) %

Development & Ambulance Support; and Gabion Development.
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Community Development

Support for Cultural and Social Events

STpport for —
Cultural and /
Social Events

Local Children learning traditional dancing with
support from G-Resources.

The Governor of North Sumatra, Gatot Pujo Nugroho, and his wife, Sutiyas Handayani, at the Martabe
Gold Mine display at the North Sumatra Annual Fair in 2014. With them from PT Agincourt are Linda
Siahaan (Deputy President Director), Katarina Hardono (Senior Manager Corporate Communications) and
Washington Tambunan (Director).
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G-Resources understands that the local culture
surrounding the Martabe Gold Mine is unique and
essential to the sense of identity, social stability and
quality of life enjoyed by local communities. Our
support for the preservation and promotion of local
culture was expressed in a number of ways in 2014.

In November 2014, we supported for the second
consecutive year the Tapanuli Selatan Cultural
Festival, held in Batangtoru. This event aims to
promote local Batak cultural values, especially among
the young generation. The festival was opened by
the Bupati of South Tapanuli, local government
members and customary leaders and was supported
by 28 arts groups. Participants from across the district
performed modern and traditional dances, drama
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and music and various traditional handicrafts were on
display. The total number of visitors during the two-
day event was estimated at 6,000 people.

G-Resources also provided sponsorship for activities
organized by various stakeholder groups throughout
the year. Most of these related to community visits,
religious and sports events.
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OUR PROCESS FOR DEFINING REPORT CONTENT, SCOPE AND BOUNDARIES

To determine the scope, content and boundaries of this report, G-Resources has
focused on identifying topics that are most material to stakeholders. It is important
that our sustainability reporting addresses our stakeholder’s concerns and interests
in this regard. To this end, a multi-staged approach was applied in our materiality
assessment process.

We began by internally identifying and listing matters that reflect our significant
economic, environmental and social impacts and matters identified as being of
particular interest to our stakeholders. Our objectives of making this report and its
targeted audience was also carefully taken into consideration during this stage.

Having obtained a preliminary list of material topics, the second stage was primarily
a validation process involving external consultants. These consultants were asked to
review our list of material topics against our existing records of stakeholder concerns,
inputs and grievances. Another objective of the review was to compare with issues
common to similar sectors at the global level, so as to ensure that sector-specific
issues and societal expectations are taken into account. Our consultants have used
the “Sustainability Topics for Sectors: What Do Stakeholders Want to Know?” guide
produced by GRI Research and Development for this purpose. The key outcome was
a clustering and categorization of material topics to be considered by G-Resources
management.

At the third and final stage, these material topics were presented to Peter Albert,
our CEO, and Tim Duffy, Executive General Manager at our Martabe site. Each topics
were then prioritized by ranking them as “high”, “medium” or “low” both from the
perspective of stakeholders and from the perspective of our business. From this
process, the most material topics were identified as economic impacts, local business
development, tailings management, water pollution management, biodiversity,
rehabilitation, local employment, community development programs, occupational
health and safety, training and development and community support. An internal
workshop was then carried out to identify the related G4 Aspect and its indicators.
A total of 42 indicators from GRI’s Specific Standard Disclosures were identified as
relevant and selected for collection. Meanwhile, General Standard Disclosures were
selected to meet the “in accordance - core” option of GRI-G4 Guidelines.

Setting the boundaries of this report was a straightforward process, considering that
G-Resources is a holding company with the Martabe Gold Mine as its sole mining
operation. Consequently, all aspects of operational sustainability contained in this
report apply to the activities of PT Agincourt Resources and the Martabe Gold Mine.

Although we are confident that all the report topics are of relevance and interest to
stakeholders, for future reports we plan to increase stakeholder inclusiveness and
involvement in the reporting process by actively surveying stakeholders on material
topics to be reported.
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MATERIAL ASPECTS AND BOUNDARIES

MATERIAL TOPICS

Economic Impacts (National and

Local)

Local Business Development

Tailings Management

Water Pollution Management

Biodiversity Management
Rehabilitation

Local employment

Community Development
Programs

Training and Development

Community Support

G4 CATEGORY

Economic

Economic

Environmental

Environmental

Environmental

Environmental

Social

Social

Social

Social

Social

RELATED G4 ASPECTS

Economic Performance
Indirect Economic Impact

Procurement Practice
Local Community

Water
Effluents and Waste
Overall

Water
Effluents and Waste
Overall

Biodiversity
Biodiversity

Employment
Diversity and Equal Opportunity
Market Presence

Local Community
Indirect Economic Impact

Occupational Health and Safety

Training and Education

Local Community

BOUNDARIES

G-Resources

PT Agincourt Resources

PT Agincourt Resources

PT Agincourt Resources

PT Agincourt Resources
PT Agincourt Resources

PT Agincourt Resources
Contractors

PT Agincourt Resources

PT Agincourt Resources
Contractors

PT Agincourt Resources

PT Agincourt Resources

ASPECT: ECONOMIC PERFORMANCE

Total Economic Value Generated — Revenues (A) USD ‘000 387,577
Total Economic Value Distributed (B) UsD ‘000 323,110
Total Operating Costs usD ‘000 268,137
Wages and Benefits to Employees and Directors usD ‘000 25,261
Community Investments usD ‘000 1,652
Total Payments to Government USD ‘000 28,060
Royalties Expense UsD ‘000 2,111

Other Taxes UsD ‘000 4,313

Tax Expenses UsD ‘000 21,636

Total Economic Value Retained (A — B) USD ‘000 64,467

NOTES:

*G-Resources.

As per GRI Guidelines, Economic Value Retained = Economic Value Generated - Economic Value Distributed.

Amounts include revenues and costs determined on an accruals basis, consistent with the Group's audit financial

statements.

Operating costs related to expense recognised in the financial statements. They exclude employee wages and

benefits, payments to governments and community investments.
No dividends were paid by G-Resources in 2014.

Dividends in the amount of USD 250,000 were paid to PTAR’s non-controlling shareholders in 2014

No significant impacts, other risks and opportunities identified for PTAR’s activities due to climate change.

ASPECT: MARKET PRESENCE

Male Ratio
Female Ratio
Percentage Local % 5
NOTES:
— Senior Management is defined as superintendent and above.
— Local is defined as residing in North Sumatra.
ASPECT: INDIRECT ECONOMIC IMPACT
Total Infrastructure Development Costs usD ‘000 890
Total Number of Projects Number 36
Total Duration of Projects Days 1,891
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APPENDIX 2: GRI-G4 Performance Data Tables

Performance Indicator Unit Value

NOTES:
— Converted from IDR, with USD 1 =IDR 12,821.

ASPECT: PROCUREMENT PRACTICE

EC9

Proportion of Spending on Local Suppliers

Local % 13
Domestic % 68
International % 19
NOTES:

— Local is defined as originating from South Tapanuli.
— Domestic is defined as originating from Indonesia, other than South Tapanuli.

CATEGORY: ENVIRONMENTAL

ASPECT: MATERIALS

Materials Used by Weight or Volume

Raw Materials

Milled Ore (Dry) tonne 3,867,000
Other

Process Reagents tonne 17,452

Grinding Media tonne 7,774

Oils and Lubricants tonne 28

Other Chemicals tonne 43
NOTES:

— All materials are non-renewable.

Percentage of Materials Used that are Recycled Input Materials

Total Recycled Input Materials Used % 0

NOTES:
— No recycled materials used.

ASPECT: WATER

Total Water Withdrawal by Source

Surface Water m3 5,974,000
Ground Water m3 46,916
NOTES:

— These are average water withdrawals as determined by site water balance modelling.

Water Sources Significantly Affected by Withdrawal of Water
Aek Pahu m3/h 682

NOTES:
— This is the average reduction of flow as determined by site water balance modelling.
— Flow in Aek Pahu stream (downstream of the BSD) has been reduced due interception of catchment by site water
management structures. Modelling indicates on average flow is reduced by 682 m3/h. However, environmental

~N
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APPENDIX 2: GRI-G4 Performance Data Tables

Performance Indicator Unit Value

monitoring shows no impact on biodiversity in the downstream waters.

Percentage and Total Volume of Water Recycled and Reused

Volume Water Recycled m3/h Up To 451
Percent Water Recycled % Up To 60
Volume Water Reused m3/h 0
Percent Water Reused % 0
NOTES:
— These are the percentages and total volume of water recycled and reused as determined by site water balance
modelling.

ASPECT: BIODIVERSITY
EN11

Operational Sites Owned, Leased, Managed in, or Adjacent to Protected Areas and Areas of High
Biodiversity Value Outside Protected Areas

Number of Sites Count 1
Position in Relation to the Protected Area km 4
Size of Operational Site (Footprint) Ha 380
NOTES:

— Site is the Martabe Gold Mine located in North Sumatra, Indonesia.

— Site has nil subsurface and underground land.

— Mine footprint approximately 4 km at closest point to Protected Forest.

— The majority of the landscape within the Mining footprint before construction was forest, degraded forest,
plantation, cleared land and tracks. Due to the close proximity of villages, townships and extensive plantation areas
the area had experienced significant previous disturbance including the presence of numerous walking tracks used
by workers to access rubber plantations.

Habitats Protected or Restored

Number of Habitats in Protected Area Count 0
Number of Habitats in Restored Area Count 0
NOTES:

— Areas that have been rehabilitated on-site are not yet fully restored.

ASPECT: EFFLUENTS & WASTE

Water Discharge

Total Water Discharge m3 10,125,971
Clean Water Discharge from Water Polishing Plant (WPP) m?3 10,111,874
Domestic Discharge m3 14,097

NOTES:

— Clean Water is treated in the Water Polishing Plant, compliant with KEPMEN LH 202/2004, then discharged into the
Batangtoru River.

— Domestic Water is treated in the Camp Sewage Plant, compliant with KEPMEN LH 112/2004, then discharged into a
minor stream.

Total Weight of Waste by Type and Disposal Method

Hazardous Waste

Reuse tonne 0

0



Biodiversity Value

ASPECT: OVERALL

Recycling tonne 0
Composting tonne 0
Recovery tonne 602
Incineration tonne 11
Deep Well injection tonne 0
Landfill tonne

On-site storage tonne 0

Non Hazardous Waste

Reuse tonne 0
Recycling tonne 0
Composting tonne 35
Recovery tonne 0
Incineration tonne 278
Deep Well injection tonne 0
Landfill m3 6,816
On-site storage tonne 0
Total Number of Spills Number 3
Total Volume of Spills litre 46
Oil: Soil litre 41
Water litre 5
Fuel: Soil litre 0
Water litre 0
Waste: Soil litre 0
Water litre 0
Chemical:  Soil litre 0
Water litre 0
Other: Soil litre 0
Water litre 0

NOTES:

— All reported spills are regarded as significant.
— All reported spills occurred at the Martabe Site.
— No significant impacts resulted from spills that occurred and all spills were fully cleaned up.

Transported tonne 319
Imported tonne 0
Exported tonne 0
Treated tonne 0
Shipped Internationally % 0
Water Body and Related Habitats Number 0
Size - -

Protected Status - -

8l

Waste Disposal, Emission Treatment, and Remediation USD ‘000 2,109
Treatment of Water USD ‘000 1,765
Hazardous Waste Management UsD ‘000 147
Non Hazardous Waste Management UsD ‘000 150
Rehabilitation usD ‘000 47

Prevention and Environmental Management USD ‘000 1,482
Environmental Monitoring uUsD ‘000 399
Training UsD ‘000 4
Research and Development UsD ‘000 405
Reclamation Guarantee UsD ‘000 197
Other Actual Environmental Management UsD ‘000 476

NOTES:

— Converted from IDR, with USD 1 =IDR 12,821

ASPECT: ENVIRONMENTAL GRIEVANCE MECHANISMS

Total Grievances Filed in 2014 Number 7

Total Grievances Addressed in 2014 Number 7

Percentage of Grievances Addressed in 2014 % 100

Total Grievances Resolved in 2014 Number 7

Percentage of Grievances Resolved in 2014 % 100

NOTES:

— No environmental grievances were carried over from 2013 to 2014.

ASPECT: EMPLOYMENT

Total New Hires Number 112
Male Number 101
Female Number 11
Age <30 Number 25
Age 30-50 Number 80
Age > 50 Number 7
Local Number 36
Non-Local Number 76

Hiring Rate % 15
Male % 16
Female % 9
Age <30 % 12
Age 30-50 % 16
Age > 50 % 14
Local % 9
Non-Local % 23

Total Turnover Number 68

82



Male Number 57 Female Number 0
Female Number 11 Total Lost Time Injuries (LTI) Number 3
Age <30 Number 16 Male Number 3
Age 30-50 Number 37 B . Nurmb o
Age > 50 Number 15 emate umber
Local Number 1 Total Medical Treatment Injuries (MTI) Number 13
Non-Local Number 47 Male Number 12
Turnover Rate % 9 Female Number 1
Male % 9 Total Recordable Injuries (TRI) Number 16
Zema;eo Z’ Z Male Number 15
ge < 0
F L Numb 1
Age 30-50 % 7 emare urmoer
Age > 50 % 31 Lost Time Injury Frequency Rate (LTIFR) Per Million Man-Hours 0.45
Local % 5 Total Recordable Injury Frequency Rate (TRIFR) Per Million Man-Hours 2.42
Non-Local % 14
NOTES: Total Absentee Rate % 0.39
— Rates are calculated using the total number of employees in the given category at the end of the year. Male % 0.40
Female % 0.34
NOTES:
— Injury data applies for the total workforce (including contractors).
Count Number 0 — Absentee rate applies only for PTAR employees.
NOTES:
— PTAR does not have Part-Time Employees.
— Benefits provided to Full-Time Employees include: Life Insurance; Health Care; Disability & Invalidity Coverage; No high incidence or high risk of occupational diseases.
Parental Leave (Maternity Leave); Retirement Provision.
— Stock Ownership is not provided.
A Collective Labour Agreement is in place between PTAR and the Trade Union within the Organization, which includes
relevant health and safety articles.
Entitled to Parental Leave Number 123
Parental Leave Taken Number 5 ASPECT: TRAINING & EDUCATION
Return to Work After Parental Leave Number 5
Return to Work After Parental Leave Ended who Were Still Employed Twelve Months
. Number 5
After Their Return to Work — -
Retention Rates After Parental Leave % 100 Average Training Time by Gender
Male hours 39
NOTES"/ | | ed ; hich J ) Female hours 37
— Only female employees are entitled to Parental Leaves, which is termed Maternity Leave. Average Training Time by Employee Category
ASPECT: OCCUPATIONAL HEALTH & SAFETY Manager hours 19
Advisor hours 25
Superintendent hours 22
Senior Supervisor hours 27
Number of Workforce Represented Number 515 -
Supervisor hours 44
Percentage of Total Workforce Represented % 69 ; :
Junior Supervisor hours 40
NOTES: Permanent Non-Staff hours 44
— Numbers correspond to PTAR employees from departments that have H&S Committees. Contract Staff hours 38
— Percentage is the ratio between number of employees represented and the total PTAR employees. Contract Non-Staff hours 30
NOTES:
— Data is for PTAR Workforce
Total Fatalities Number 0
Male Number 0
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Total Types of Internal Training Delivered Number 92
Health & Safety Number 36
Mobile Equipment Number 27
Technical Number 12
Developmental Number 13
Language Number 4

NOTES:

— The total amount of funding for external training & education in 2014 was USD 158,454.

Gender
Male % 100
Female % 100

Employee Category
Manager and above % 100
Deputy Manager % 100
Superintendent % 100
Senior Supervisor % 100
Supervisor % 100
Junior Supervisor % 100
Non-Staff (Permanent) % 100
Non-Staff (Contract) % 100

NOTES:

— Expatriate employees (32 people) are not included.
ASPECT: DIVERSITY & EQUAL OPPORTUNITY
Total Percentage
Male % 85
Female % 15
Age <30 % 0
Age 30-50 % 46
Age >50 % 54
Board of Directors
Total Percentage
Male % 89
Female % 11
Age <30 % 0
Age 30-50 % 44
Age >50 % 56
Executive Directors
Male % 100
Female % 0
Age <30 % 0
Age 30-50 % 50
Age >50 % 50
Independent Non-Executive Directors
Male % 67

85

Female % 33
Age <30 % 0
Age 30-50 % 33
Age >50 % 67
Executive Management
Male % 75
Female % 25
Age <30 % 0
Age 30-50 % 50
Age >50 % 50
Total Percentage
Male % 84
Female % 16
Age <30 % 27
Age 30-50 % 66
Age >50 % 7
Manager and above
Male % 94
Female % 6
Age <30 % 3
Age 30-50 % 42
Age >50 % 55
Deputy Manager
Male % 67
Female % 33
Age <30 % 0
Age 30-50 % 83
Age >50 % 17
Superintendent
Male % 88
Female % 12
Age <30 % 0
Age 30-50 % 95
Age >50 % 5
Senior Supervisor
Male % 90
Female % 10
Age <30 % 3
Age 30-50 % 87
Age >50 % 10
Supervisor
Male % 78
Female % 22
Age <30 % 20
Age 30-50 % 72
Age >50 % 8
Junior Supervisor
Male % 81
Female % 19
Age <30 % 19
Age 30-50 % 78
Age >50 % 3
Non-Staff (Permanent)
Male % 82
Female % 18
Age <30 % 45
86
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APPENDIX 2: GRI-G4 Performance Data Tables

Performance Indicator Unit Value
Age 30-50 % 53
Age >50 % 2

Non-Staff (Contract)

Male % 92
Female % 8
Age <30 % 45
Age 30-50 % 53
Age >50 % 2

ASPECT: EQUAL REMUNERATION FOR WOMEN & MEN

LA13

Ratio of Remuneration of Women to Men by Employee Category

Manager and above % 177
Deputy Manager % 97
Superintendent % 92
Senior Supervisor % 90
Supervisor % 83
Non-Staff (Permanent) % 100
Non-Staff (Contract) % 99
NOTES:

— Salary and remuneration is calculated as average.
— Expatriate employee salaries are not included in the data.

CATEGORY: SOCIAL - SOCIETY

ASPECT: LOCAL COMMUNITIES
SO1

Implemented Local Community Programs

Total Number of Operations Number 1
Operations with Implemented Community Programs Number 1
Percentage % 100
NOTES:

— This indicator is explained in the narrative of the report.

Operations with Significant Actual and Potential Negative Impacts on Local Communities

NOTES:
— This indicator is explained in the narrative of the report.

ASPECT: ANTI CORRUPTION

Communication and Training on Anti-Corruption Policies and Procedures

Employees that have signed the Code of Ethics and Business Conduct. % 94
Suppliers that have signed the Supplier / Service Providers Code of Conduct. % 100
NOTES:

— Anti-corruption policies and procedures are described in the company's Code of Ethics and Business Conduct.
— Clauses related to anti-corruption are included within the General Terms and Conditions for Suppliers

ASPECT: GRIEVANCES MECHANISM FOR IMPACTS ON SOCIETY
SO11

APPENDIX 2: GRI-G4 Performance Data Tables

Performance Indicator Unit Value

Grievances About Impact on Society Managed Through Formal Grievance Mechanisms

Total Grievances Filed in 2014 Number 2
Total Grievances Addressed in 2014 Number 2
Percentage of Grievances Addressed in 2014 % 100
Total Grievances Resolved in 2014 Number 2
Percentage of Grievances Resolved in 2014 % 100

NOTES: No grievances were carried over from 2013 to 2014.
CATEGORY: MINING & METALS SECTOR

ASPECT: BIODIVERSITY

Land Disturbed and Rehabilitated

Total Land Disturbed and Not Yet Rehabilitated at the beginning of 2014 ha 368.2
Area Disturbed in 2014 ha 14.9
Area Rehabilitated in 2014 ha 3.3

Total Land Disturbed and Not Yet Rehabilitated at the end of 2014 ha 379.7

Sites Requiring Biodiversity Management Plans

G-Resources has one site and that site has a Biodiversity Management Plan.

ASPECT: EFFLUENTS & WASTE

Total Amounts of Overburden, Rock, Tailings, and Sludges

Overburden tonne 7,412,253
Tailing tonne 3,867,188
Sludges tonne 0
NOTES:

— Amounts of tailings are assumed as the weight of dry tonnes milled less the weight of precious metals extracted.

ASPECT: LOCAL COMMUNITIES

Significant Disputes Relating to Land Use, Customary Rights of Local Communities and Indigenous People

There were no significant disputes related to land use, customary rights and indigenous peoples in 2014.

MM7

Extent to Which Grievance Mechanisms Were Used to Resolve Disputes Relating to Land Use, Customary
Rights of Local Communities and Indigenous People

There were no significant disputes related to land use, customary rights and indigenous peoples in 2014.

ASPECT: CLOSURE PLANNING
MM10

Operations with Closure Plans

G-Resources has one operation, which has a Closure Plan in place.
The total Mine Closure Guarantee is USD 23,456,541.
There were no Mine Closure Guarantees deposited this year.

[os}

8



9|1404d ,
S21Y313 4O P02 ‘S3ONPUOI JO S9POI
- - . -9 . > m
91eJodiod/sn Sonm\wcg $32JN0S3J-§ Mmm € rspaepues ‘ssidipund ‘anjen s uoneziuedio 95-¥9 114391u| pue s21y13
9}1Sg9M UNO 1ISIA 3sed|d ‘uollewJojul Jow 404
9dueusanod
-91e400102/5101S9AUI/W0I'$32IN0S3I-3 MMM 4} 94N12NJ1S DUBUIINOD A 749) 9JUBUJIDN0D
9}I1SQaM JNO 1ISIA 9sea|d ‘uoilewJoul Jow 104
1oday siyi 4oy paljdde asueansse |eusaIxa oN - dUeINSSe [eutalX] €€-v9
06 ‘C (aA1susya1dwod/2102) Xapul JU3IU0I [YO €79
SJUU0D B ue podal
palioday - 9 h pue TE-vO
ay3 SuipJedas suonsanb Joj juiod 10e3U0) a|1j01d 1oday
Ajlenuue yodaJ |[Im 9\ - (jetuuaiqg ‘lenuue) 3242 Suinioday 0€-¥9
14oday A)jigeule1sns 1s41 Jno si Syl - 140daJ snojaaud U234 3sow Jo 3leq 6279
JedA sepusje) - (4e9A sepusjea/ieaA |easyy) porsad Suinioday 87-¥9
1uswa3edus Japjoyaels ysnoays
910da -
po300aY ve pasies uaaq ALY 1Byl SuJadU0d pue sa1dol Ay Levs
palioday r44 1uawadedus Japjoyaxels 01 yoeouddy 97-¥9
juswageduy Japjoyayeis
ploysy
suods siapjoyyels )
P Y 44 JO UOI109|3S puB UOIIedIHIIUSPI JO} Siseq st
payoday r44 sdnous Jap|oyaxels 4o 1si] vZ-v9
J0day Ajjigeuleisns 1414 4no S| S| powsad
¥ d AUIQEUIEISNS 35113 tSidL Sunodas snoinaud wody sadueyd juediyiudis et
uoday Aungeutessns S1USWD1LISAI JO S1I9.
15414 JNO S| SIY] "UOIIBWJOJUI JO SIUDWIDILISI ON } 16359430 5199433 o
pajioday [1-9/ uollezjuedio ay3 apisino Alepunoq 123dsy 1279
palioday [1-9/ uollezjuedio ayl uiym Asepunoq 33dsy 0Z-v9
payoday LL-9L s309dse |elialew 4O 1s!7 6T1-vS
suods salepunoq
P o LL9L pue j3ua3uod Jodas 3yl Sululap JO $S00.d 8Td sallepunog
sw0ds , JUSWIEL]S [BIDURULY PAIEPI|OSUOD pue spadsy |elaleln
pe3 d £L9L5 s,uolleziuedio ay3 Ul papN[aul SAIHIUL 4O ISI LT
140daJ 03 Jueaiyiudis Sulyion - suol3eosse Jo sdiysiaquiain 9T-¥9
sa|dioulud pue siaeyd |eos pue
odaJ 03 Jueaiudis 8 (o] - -
H0€94 03 3UBILIUSIS SUIRON ‘|EIUSWIUOIIAUD D1WOU023 Pado|aA3p Ajjeula1x] sbvd
palioday IT 9|duld 4o yoeoisdde Ateuoninedaud Y1-¥9
¥10¢ 49n0
- 3 3 3 -
uolleziue3io ayl ulyum sadueyd uediyusis oN UOREZIUESIO UL S95UBLD JUBSLILSIS El-vD
payoday 01-6 uleyd Aiddns s,uoneziuesiQ ZT-v9
1UBWI.3Y Jnoge sjuswaaige
9A1399]|10) e Aq pa43aA0d 3Je saaAo|dwa Jno || a8 Sujuiedieq an1309)|0d Aqg paJanod aaAojdwy e
panioday S aaAo|dwa Jo uonisodwoa pue Jaquiny 0T-v9 3|lj0.d |euoneziuesio
palioday S uolleziuedio Jo 9|edss 6-v9
(sauemiyauaq pue ‘siswolsnd
9no0da -
po10daY s 40 s2dA) ‘101095 21ydea3033) panias 19vJeN B
pajioday S wJoy |e33| pue diysisumo Jo aunieN A7)
palioday 9 uolesado jo sealy 9-¥9
palioday S sia)ienbpeay s,uoljezjuesio ay3 Jo UolLedIO] S-¥9
payoday q S92IAJDS pue ‘s1onpoud ‘spueaq Asewld -9
paxoday q uolleziuedio Jo swepN €-¥O
suods sanjiunyoddo
Po3 Y 3 pue ‘sysi ‘syoedwil Asy Jo uondiiasaq e
yoeoidde sisAjeuy pue A3a3es1s
-1no/A11geuleIsns /wod°s924n0sal-8' MMM € sisAjeuy pue A3a1e.1s I-¥9

91ISaM JNO 1iSIA 3sea|d ‘uoilewosul 310w Jo4

90

89



92

sweJsdoud
A1ajes pue yijeay |euoilednddo uo asiape
palioday 8 pue Joyuow d|ay jeyl sea1wwod Alajes SY1
pue yijeay JayJom-uswadeuew ulol |ewsoy A1ajes
Ul pa1uUdsaIdal 9240440M |B10} JO 33e1Udd49d pue yijeaH [euonredndnQ
Japuad Aq ‘ones)| |euased
papioday v8 J91J€ $91EJ UOIIUIIBI pue }IOM 0} UINnlay eVl
uollesado jo suoledo| uediudis Aq ‘sashojdwa
payoday v8 Qwi3-Jed Jo Asesodway 01 papinold jou aue r4"al
1eyl 93Aojdwa awil-||n} 031 papiroid syiyauag
uoi8aJ pue
palioday €8 ‘0S ‘19pua8 ‘dnoud a3e Aq yanouuny aaAojdwa pue V1
saJ1y 92A0|dwa Mau Jo s91eJ pue Jaquunu |e10| 1uswAodwy
SWISIUBYIIW 9DUBASLIS |PW.IO)
payioday €8 ‘€T y3nouy3 panjosau pue ‘passatppe ‘paji4 s1oedwi YENI SwISIuUBYIIN
|EIUSWUOIIAUD INOCE SIIUBAILIS JO JaqUINN 9JUBASIID |EIUDWIUOIIAUT
parioday 28 2dA1 Aq 3uswisanul pue aunypuadxa 1EN3
pue uo139910.4d |EIUSWUOIIAUD |B10] PELYe}
SYSI4 pajeldosse J1ay) pue sagpni|s
pauioday 68 pue ‘s3uljiey ‘204 ‘USPINGJISAO JO SJUNOWE |BIO0 | ENN
Jjouns pue Jaiem Jo sadieydsip
s,uoneziuedio ayy Aq paloaye Ajuesiyiudis
sadJeyosip Ja1em wody syoedwi Juedlyiusdis oN 8 9ZN13
sleliqey pale|aJ pue sa1poq J91eM JO dn|eA
Alisianipolq pue ‘sniels palaaloud ‘azis ‘Aljusp
Ajjeuoneusaiul paddiys
915em papodsuedy jo a8ejuadsad pue ‘|||A pue
palioday 4] ‘I ‘1 ‘| X3UUY LUOIIUSAUO) |3Seg BY3 JO SWI3] SZN3
91 Jopun snopJezey pawasp 91Sem paleall
10 ‘papodxa ‘papodw ‘pariodsuedy Jo 1Yo
palioday I8 s||ids 1ued141u3IS JO SWN|OA pue Jaquinu |e10] yZN3
‘paUIWIDISP 249M SpoyIBw poylaw
|esodsip a1sem 3yl Moy panodaJ 10U dAeY I\ 18 |esodsip pue adA1 Aq 21sem Jo ySiam |e10] ECNg
pash suoldwnsse pue saidojopoylaw ,
‘spaepuels payodad 10U aney 3\ 18 vE  uoneunsop pue Aienb Aq aBeydsip usiem [e30L eNd 91SEeA\ PUE sjuaNn|y3
2oe|d ul
sue|d yum sa1is asoy) Jo (98ejuadiad) Jaqunu
parIoday 68 9y1 pue ‘elayd palels 03 Suipsodde sueld ZNIN
1uswadeuew Ayisianipolq Sulinbad se palizuapl
$31Is |e101 JO 98e1usd4ad pue Jsquinu ay |
paiell|iqeyal Jo pagJnisip
palioday 68-88 (35N 9A110L41XD 4O S3IMAINOE UOIPNPOId U0 TWIN
paSeuew pue ‘pases| JO PAUMO) pue| JO Junowy
paodau Ajjerued si Joledipul siyg 18 paJ03saJ Jo paldalold sieygeH €IN3
seaJe pa123304d 9pISINO an|ea
pauoday 08 ‘vv-€v  Ausianipolq ysiy Jo sease pajdajold ‘o) Juddefpe TIN3
J0 ‘ul paSeuew ‘pases| ‘paumo sa1is |euonesadp Alsianipolg
paoday 08 posnaJ pue OTN3
pa|2Ad94 J31EM JO SWN|OA |B1O) PUR 93EJUIIDd
J91eM JO |eMespylM
papioday 08 Aq pajoayse Ajpuediyludis s924n0s J91e 6N3
panoday 08 ‘6T 92.Nn0s Ag [eMeIPYUM J91BM [B10] 8N3 121\
pasn aJjam sjelalew ndul pajdAdlal oN 08 slenszew andul ZN13
’ ’ pa|2A234 aJe 1Byl pash s|elsalew o agejuadiad
palioday 6L awn|oA Jo 1y31am Aq pasn sjelsale|p N3 sjeualen
pavodsy 6/ 0T uolesado Jo suolledo| uediyudis 653
1e su91|ddns |ed2o| uo Suipuads jo uojyiodoud $92130B.4d JUBWAINJ0I]
‘ouoq-o0.4d 4o puny
-Ul ‘|B12J3WIWOD 9J9M SIUBWIISIAUI JBYIDYM pue 6LCL pa1I0dNS SIIINIBS PUB SIUBLISAUI /03 spedw|
24n1onJ1seujul jo 1oedwi pue Juswdo|ansqg
siseq 109/o4d palesoqe|s 10U dABY SN "patIoday 21WOU023 193JIpu|
suoljelsado
palioday 6L JO suol1ed0| Juedyiudis 1e Ajlunwwod |edo| ayi 903
wouyj paJly 1usawadeuew Joluds Jo uoliodoud
uol1esado Jo suol1edo|
palioday 6/  1uedyusis 1e 98em wnwiuiw |ed0| 0} paJedwod $O3
J19puad Aq 98em |9A3| Aujus paepueis Jo solley ERIVERCYRRENELEIN
93ueyo alew||d 01 anp
93ueyd ajew|d 01 anp uolneziuedio
a3 01 s108dull JUEdIUSIS OU ‘pavIOdaY e/ S311IA130€ S, uolleziuedio syl Jo4 saiunuoddo 203
pue sysi Jaylo pue suoliedljdwi |elpueul
pajoday 8L 8L PANALASIP 103

pue pajeJauas anjeA d[WOU0Ia 123.4iQ

20UewWwJ0j}iad dlwouod]

91



sue|d aunso|d

payoday 68 yum suoiiesado jo adejusdiad pue sJaquinn OTAW 3ujuueld ainsop)
SWISIUBYIIW SDUBADIIS
payoday 88 ‘€T |ewJ0) Yy3noayl panjosal pue ‘passalppe ‘pa|iy T110S A12120S uo syoedw| Joy
A19100s U0 s1edwi Inoge saJueASIS JO JBqWINN SWISIUBYIIA SSIUBASIID
papodsy o8 sainpadoud pue sapijod vOS
uol3dnJiod-13ue uo Sujuiely pue UoJ3EIIUNWWO) uondniiod-iuy
S9W021N0 3y} pue ‘sajdoad snouadipul
pue sajuNWwWod [ed0] Jo syd Asewoisnd ‘asn
pa1I0day 68 ‘s pue| 03 8uile|aJ s23ndsip dA|0SDJ 03 PAsh Jam SN
wis|uUBYI9W S9JUBASIIS YdIym 03 JUIX3 9y
9|doad snouadipul pue saiuNWWod
pajioday 68 |e20] 40 s34 Asewoisnd ‘asn pue| 01 Sunie|au 9NN
saindsip 1uedudis Jo uoindidsap pue JaquinN
papodsy . S911lUNW WO [e20] uo s1dedwi aAlledau 205
|eiualod Jo |en3oe juedyyiudis yum suonesado
sweJs3oud Juswdo|aAsp pue ‘SJuUsWSSasse
palioday 88 1edwi ‘quawadedus Ajlunwwod |edo| TOS
pajuswajdwi yyum suoiiesado jo adejuadniad S391}lUNWWO) [BJ07]
uol3esado jo suoiedo| Juediyusis
payoday 88-/8 ‘61 Aq ‘Auo8a1ed aahojdwa Aq usw 01 uswom €IV US| pUB USWOAN
4O uoleJaUNWaJ pue Asejes diseq Jo oliey J0j uojzesaunway |enb3
A11SJ9AIp JO si01eD1pUI
Jayzo pue ‘diysiaquiaw dnoud Ayuouiw
pajioday /8-98 ‘LV ‘dnou3 a8e ‘4opuad 03 Suipiodoe Aio3a3ed IV
99Ao|dwa Jad saahAojdws jJo umopyealq Ajunyoddgo
pue sa1poq ddueulanos jo uonisodwo) |enb3 pue Ayisuanig
A1o3a1e20 99A0|dwa Aq pue uopuad Aq
payoday 98-G8 ‘SM3IA3J JUBWdO|aA3P J93JED pue dduew.oad TIV]
Jejn3auJ SulnI294 s@dAo|dws Jo 93e1udd49d
s3uipus J9a.ed SuiSeuew
‘s3ulpus JoaJed uiSeuew
ul saaAojdwd 1sIsse 03 papiroad sweidoud G8 ‘S Ut widys 3sisse pue saakojdws jo Ayjiqedojdws 0TIVl
9JUB]SISSE UOI}ISUBJ] UO PalI0dal 10U aABY I\ panuiuod 33 1ioddns jey3 Buiules)
Suojayl| pue Juswadeuew s||1¥js 40} weadoud
pauoday <8 ‘pc A1o3a31e2 99Ao|dwa Aq pue ‘uapuad Aq saAojdwa -
J9d JeaA yad Sujuieu Jo sunoy a8elany uoneonp3 pue Sujuiedy
patiodoy cg uolun apeJl Yyum sjuawaalie -
|ewJ0} Ul paJanod saidoy Alajes pue yyjeaH
's9seas|p |euolednado uol3edndd0 J19y3 03 pale|al saseasip
403514 Y31y 40 du3pUl Y3Iy oN "paroday 8 403514 Y31y 40 3duapIdUl Y31y Yum SI)I0MN M
J9puad Aq
papodsy v8 ‘€S pue uoi3aJ Aq ‘salll|ele) pale|aJ-yJoM JO JIaquinu o

|e101 pue ‘wsiaaluasqe pue ‘sAep 1so| ‘oseasip
Jeuonnednddo ‘Aunfui jo saies pue Ainful jo adAy

94

93



All-in Sustaining Cost (AISC)

Analytical Laboratory

Biodiversity

Chemical Spills

Compaction

Contract of Work

Contractors

Corporate Governance Code

Downstream Waters

Environmental Impact
Assessment (AMDAL)

Explosive Magazines

Ferrous Sulphate

Flocculants

Fuel Depot
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A standardised way to measure the cost of gold production for gold
mining companies, established by the World Gold Council. It includes
so-called cash costs (costs directly due to mining and processing
activities) plus costs related to sustaining production in the complete
mining lifecycle from exploration to closure.

A facility for measurement of the physical, chemical or biological
properties of water, soil, rock or other materials.

The variety within and between all species of plants and animals and
the ecosystems within which they live and interact.

Any unplanned release of a chemical, whether it is a solid, liquid, or
gas.

The method of mechanically increasing the density of soil, sand and
or rock particles by pushing particles closer together and reducing the
amount of space between them. In civil construction usually
achieved by the use of heavy equipment such as rollers and
compactors.

A system that was used by the Indonesian Government to grant
concessions and define mining rights and obligations for foreign
mining companies.

Providers of services to an organisation or company as per
arrangements documented in a contract.

The system of rules, practices and processes by which a company is
directed and controlled.

Rivers, streams and lakes that receive flow from a defined area.

One of the key regulatory approvals required for a mine in Indonesia
to proceed. The AMDAL consists of several documents including the
Terms of Reference (Kerangka Acuan), Environmental Impact
Statement (ANDAL) and Environmental Management and Monitoring
Plans (RKL & RPL). The AMDAL process includes a comprehensive
consultation and socialization program with local, provincial and
central stakeholders.

The storage facility for explosives used at a mine site.

A chemical compound commonly used in the treatment of water to
remove metals.

A chemical used to assist settling out and removal of solid particles
(like clay) during the process of water treatment.

A facility where fuel is stored and dispensed.

Geological Core Sheds

Haul Roads

High Voltage Switchyard

Hydraulic Conductivity

Learning Needs Analysis
Lost Time Injuries (LTI)
Lost Time Injury Frequency

Rate (LTIFR)

Material aspects

Mine Closure Plan

Operating Permits

Oxidation

Plant Nursery

Processing Plant

Raw Water Storage Tanks

Rehabilitation

A facility where rock samples (cores) produced by exploration drilling
are stored, catalogued and analysed.

Roads designed for use by large dump trucks at mine sites.

A facility for the control and transmission of high voltage power. At a
mine site, normally located between a power station and equipment
requiring electricity.

A measure of how easily water can pass through soil or rock. High
values indicate a permeable material through which water can pass
easily; low values indicate that the material is less permeable.

A systematic process of identifying the skills, knowledge and attitudes
required to successfully work in a particular role or job.

A work related injury that causes the employee to miss the next
regularly scheduled work shift.

A ratio of the number of LTIs per million hours worked: LTIFR = LTIs X
1,000,000 / total hours worked.

Under the GRI Reporting Guidelines, Material Aspects are those
aspects or activities of an company or organisation that are
associated with significant economic, environmental and social
impacts or that otherwise significantly influence the assessments and
decisions of stakeholders in regard to that company.

A plan that documents all the activities that are needed to make a
mine site safe, stable and productive to an agreed standard following
mine closure. Usually includes tabulation of costs associated with
mine closure.

Permits issued by various levels of government, which allow
exploration and mining operations to operate under certain terms
and conditions.

Reaction of a material typically due to exposure to oxygen and water
(rust is a result of oxidation).

A facility where trees and plants are propagated and grown to usable
size.

The facility where ore is processed to extract metals such as gold and
silver.

Tanks for the storage of clean water (typically collected from rivers,
streams or groundwater).

The process of reclaiming land disturbed by mining activities to a
safe, stable and productive state.
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Remuneration Basic or wage or salary plus any additional amounts paid such as
bonuses, overtime and special allowances.

Rock Slurry A mixture of finely ground rock particles and water (like a mud).

Sediment Dams Dams used to hold water for a period to allow sediments (fine soil
and rock particles) to settle out.

Suppliers Organizations or people that provide a product or service used by
another organization or company.

Surface Mining Method of extracting minerals located near the surface of the
ground, by mining from an open pit (as opposed to underground
mining using shafts and tunnels).

Sustainability Development which meets the needs of current generations without
compromising the ability of future generations to meet their own
needs.

Tailing Storage Facilities A structure for the permanent storage of tailings (typically comprising

an embankment or wall enclosing the tailings).

Tailings The fine rock slurry that remains after the minerals of value has been
recovered in a processing plant.

Waste Rock Rock mined from a pit that contains insufficient mineralisation for
treatment and has no economic value.

Water Balance A calculation of total water held within a system or structure taking
into account water inflows and water outflows over time.

Water Diversion Drains Drains that direct runoff water around areas or structures.

Water Polishing Plant The facility at the Martabe Gold Mine that removes any
contamination from site process water so that it is safe to release.

World Gold Council (WGC) The market development organisation for the gold industry. Its
purpose is to provide industry leadership and stimulate demand for
gold.

For Sustainability Report feedback and enquiries:
please contact us at :

A Subsidiary of G-Resources Group Ltd.

Level 12 Wisma Pondok Indah 2
Jl Sultan Iskandar Muda

Kav V-TA, Pondok Indah
Jakarta 12310

Indonesia

www.g-resources.com

Telephone +62 21 7592 2808
Email: martabe.sustainability@g-resources.net
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